Agribusiness and Applied Economics Electives

Updated 10/23/2020- Offerings subject to change

*Cannot count for both a major elective and the “one of three” major requirement.

Semesters | Credits
AEDE 2400- Diversity in the Workplace: Challenges and Opportunities
The purpose of this course is to examine how and why diversity affects
interpersonal and intergroup interactions in organizations, to develop an
Spring 3 understanding of what diversity means, and to explore contemporary
organizational strategies for managing workplace diversity while working to better
understand-what we as individuals bring to the dynamic.
Prerequisites: none
AEDE 2580- Feast or Famine: The Global Business of Food
Global and regional trends in food consumption and production are surveyed.
Spring 3 Trade, technological change, and other responses to food scarcity are analyzed.
Prerequisites: Not open to students with credit for IntStds 2580. GE soc sci human, nat,
and econ
resources and diversity global studies course.
AEDE 3104- Farm Business Management
Spring 3 Analysis of resource control and detailed application of economic and management
principles to the organization, operation, and administration of farm businesses.
Prerequisites: 3101.
AEDE 3113- Commodity Futures & Options Markets
Autumn ) Institutional structure, allocative function, and managerial applications of commodity
futures and options markets. Can be taken concurrently with AEDE 3123.
Prerequisites: 2001 or 2001H, or Econ 2001, or 2001H
AEDECON 3121- Salesmanship in Agribusiness and Agriculture
Autumn 2 Principles and techniques of selling to
agribusiness buyers. Prerequisites: 2001, 2001H,
Econ 2001, or 2001H.
AEDE 3123- Grain Merchandising
Autumn 2 Principles and practices involved in grain and feed marketing and the theory of grain
pricing; economics of grain marketing. Session 2 course.
Prerequisites: 3113 and 2105, or AcctMIS 2000, or 2200
AEDE 3141- Agricultural Cooperatives
Basic principles of cooperatives including types of organizations, legal aspects,
Spring 2 governance, membership relations, debt and equity financing, organizational and
inter-cooperative problems, and distribution of earnings.
Prerequisites: 2001, 2001H, Econ 2001, or 2001H.
AEDE 3160- Human Resources Management in Small Businesses
Human resource planning, job analysis, organizational structure, recruitment and
Spring 2 selection, training, motivation, leadership, communication, compensation, and
evaluating employee performance in context of small businesses.
Prerequisites: Jr standing.
AEDE 3170- Agribusiness Law
Auturmn 3 A study of the legal system and selected areas of law that affect agricultural types of
businesses, including civil liabilities, property law, business law and regulatory law.
Prerequisites: 2001, 2001H, Econ 2001, or 2001H.
Autumn, AEDE 4310 - Environmental and Natural Resources Economics
Spring, 3 Economic analysis of the use and management of natural resources and of
Summer environmental policy. Prerequisites: 2001 or Econ 2001.
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Autumn

AEDE 4320- Energy, the Environment, and the Economy
Understand the role of energy in the economy and the environment. Explore the
economics of clean, renewable energy, and understand the different policies for

pollution control.
Prerequisites: 2001 or Econ 2001.

Autumn,
Spring

AEDE 3680- Regional Economics and Sustainable Growth
3 Designed to study theories and methodologies for analyzing rural and regional

economic development, primarily in advanced economies.
Prerequisites: 2001 or equiv course in Microeconomics.

Spring

AEDE 4100- Self-employment and Entrepreneurship in the Food, Agriculture, and
Resource Sectors This course analyzes self-employment patterns in the food,
agricultural, and resource sectors and considers the role of entrepreneurship in

forming and reshaping business and social enterprises in these sectors.
Prerequisites: 2001 or Econ 2001.

Autumn,
Spring

AEDE 4330- The Sustainable Economy: Concepts and Methods
3 Introduces students to core concepts of sustainability in economics and the
guantitative methods necessary to understand and evaluate sustainable

development.
Prerequisites: 4310.

Autum

Spring

AEDE 4340- Project Management

An introduction to project management concepts and techniques focusing on how to
initiate, plan,

manage, control, and close projects related to sustainability and applied economics.

Autum

AEDE 4532- Food Security and Globalization
3 Examination of the causes of and solutions for food insecurity. Global and local factors

that affect access to food are also considered.
Prerequisites: 2001 or Econ 2001, or permission of instructor.

Autumn,
Spring

AEDE 4535 - International Economic Development
Study of the growth and diversification of developing economies and the causes of
poverty and inequality. Analyze the impacts of human capital formation, markets, &

public policy on development. Prerequisites: 2001 or Econ 2001.
*Cannot count for both a major elective and the “one of three” major requirement.

Spring

AEDE 4537- Middle Eastern Economic Development
Introduction to current economic issues facing and similarities and differences in
Middle Eastern countries' growth, inflation, unemployment, fiscal and monetary

policy, imports, exports, foreign debt and exchange rate policy.
Prerequisites: 2001 or Econ 2001.

Spring

AEDE 4540- International Commerce and the World Economy
3 Application of trade theory and policies to world trade that impacts global
business. Prerequisites: 2001 or 2001H, or Econ 2001 or 2001H, or permission of

instructor.
*Cannot count for both a major elective and the “one of three” major requirement.

Autumn,
Spring,
Summer

AEDE 4597.01- Food, Population, and the Environment
Problems related to world-wide population increases, food production, and
3 associated environmental stress; policy options for lessening these problems,

especially in low-income countries.

Prerequisites: Jr or Sr standing. GE cross-disciplinary seminar course.
*Cannot count for both a major elective and a contemporary issues requirement.
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4567- Assessing Sustainability: Project Experience

Students gain experience in sustainability assessment by applying concepts and
guantitative methods to evaluate environmental, economic, social & technical
sustainability of specific projects. EEDS major capstone. Co-taught by ENR/AEDE faculty.

Prereq: Sr standing, or permission of instructor. Not open to students with credit for ENR
4567. Cross-listed in ENR.

Spring 3

AEDE 5330- Benefit-Cost Analysis
Spring 3 Benefit-cost analysis theory and methods and their application to projects
pertaining to public infrastructure, agriculture, the environment, natural

resources, and human health.
Prerequisites: 4310, 4001, or Econ 4001.

AEDE 5500- Agribusiness & Applied Economics Project Experience
Autumn 3 Field projects with participating organizations that require application of one or more

key principles of agribusiness management or applied economics. *“NAMA Team
Prerequisites: 3101, 3102, 3103, and permission of instructor. Repeatable to a maximum
of 6 cr hrs.

AEDE 5900- Food System Planning and the Economy
Examines the social, environmental, and economic costs and benefits of our food

production, distribution, and consumption.
Prerequisites: Not open to students with credit for CRPlan 5900 or PubAfrs 5900.

Autumn 3




